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Research on Human Resource Construction Evaluation of Large Aircraft Corporation
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[ABSTRACT]

strong human resources to support,in view of "I am the

Large aircraft corporations need

Lord", "the Lord manufacturers and suppliers" develop-
ment model in China's large aircraft corporations, the
importance of corporations internal human resources con-
struction is indicated. Through using the benchmarking
corporations Boeing and Airbus company human resource
practices, from investment, performance and output three
aspects, the large aircraft corporations human resources
construction evaluation index system and evaluation model
are constructed so as to improve human resources con-
struction standard of large aircraft corporations in China.
Keywords:Large aircraft corporation Human
resource construction Evaluation index Evaluation
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Fig.1 Large aircraft corporation suppliers classification
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Fig.2 Human resource construction evaluation index system
in large aircraft corporation
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Fig.3 Human resource construction evaluation model
in large aircraft corporation

5 #HRiF

RSCHE A AT A R LA N2 R i
T TR RS B 2 0, T LA b SRR B N T TR
BRI 3 75T R FE R A LA A ) W B
Sy EE NG bR 2R AT AR, e ] A )28 280 4 A
—SEA S X TR, IR TR IR AR ) R A 7 B
] DA i b 7 R S BT i (1 B Eh 238, S B H S
K KL AR ) % 1 8

& % X o

[ sk B SR A BT AE ) s VPP A . W 5 %,
2003(11):14-15.

[2] hakeg . EAMTS HER YU RE D R BRR . R Lt
5RE5E,2010(2):1-3.

[3] BIAR . HRMEE ) BRI ) S — i Tl R
NITFIRIEN PR IR 2 2. P i 4z, 2009-08(3).

[4] DA - DUR) LRSS BRI et
L Toll iR, 2009.

[5] ¥&E. WEMNRGECRERMN YL HMIER. s
Tl A ,2010(24):102-106.

[6] Christopher J C, Kevin D C. Strategic human resource practices,
top management team social networks, and firm performance: The role of
human resource practice in creating organasitiongal competitive advantage.
Academy of Management Journal, 2003, 46(6):740-751.

(7] HE5E . RN B TR 2 77 b K o M 23 A7 S 2 AT JR e
it il 45 A L 2008(1) :60-63.

(Bt & &)

(4% 95 W)

i 32 v T RAA BT 1 T R T A R R
KR T AT 1,

(3) AT Rk P25 P o AR e e Sk i i i M REAT —
TE R . R HPAEBE T2 1 ORIk nh il PR fE
TR TZ 2,

O

% x o

(1] BB, BXU Bk G AEfTzs iR SUs A 1T . Bk Tl
HEIE ,2002(6):18-21.

[2] £ . BRA S UETURTHE IR BN IR . BTk R, 2008,
25(2):23-27.

3] ERILLL . MUz MR ADHER & S E o & e ] . FiAq
%)@, 2000,24(3):218-222.

[4] Liu X, Gong S L, Lei Y P. Investigation on the effect of electron

=

beam weld shape on fatigue performances of thickness titanium alloy. i3
SR MBS TR (SRR ),2011(40):125-129.
[5] (R sRT0E) diEZR f  E AT 4
&) Abnt: A EBRIEL R, 2001
(Vig A k)

2013 4E 55 18 W] - A lisE AR 99



